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Progress against resolutions passed at the:  
 2024 Amnesty International Australia Annual General Meeting  

 2024 Amnesty International Australia Extraordinary General Meeting 

 2025 Amnesty International Australia Extraordinary General Meeting 

 

Text of resolution Progress to date 

Ordinary Resolution 1: Directors’ conduct and compliance 
 

The 2024 Annual General Meeting of Amnesty International Australia directs the 

National Board and each of its directors to: 

a.        comply with their duties and obligations as directors under the law and the 

constitution of Amnesty International Australia; 

b.        comply with the Board Charter; 

c.        comply with the Member Undertaking; 

d.        comply with the Values and Behaviour Charter; 

e.        comply with the Code of Conduct; 

f.        conduct themselves in a respectful manner at all times, including but not 

limited to all Amnesty International Australia meetings and on social media; 

g.        respect the principle of board confidentiality for matters discussed in board 

meetings or otherwise considered by the National Board; 

h.        respect the principles of board solidarity, meaning that once a decision has 

been made by the National Board, the directors are collectively responsible for it; and 

individual directors will support and adhere to the decisions of the Board in any public 

statements and actions; and  

Noted. 
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Text of resolution Progress to date 

i.        refrain from contradicting or criticising Amnesty International Australia's 

positions outside of National Board meetings, including on social media.  

 

Ordinary Resolution 2: Evaluation of the Regional-based structure 
 

To determine whether local branches continue to serve as the most efficient and 

effective means of achieving AIA’s strategic objectives, which include facilitating 

democratic, member-driven decision-making and bolstering grassroots activism in 

Australia, THE AGM INSTRUCTS the Board to: 

  

1. Conduct an evaluation of the Branch-based frameworks that AIA uses to manage 

its volunteer resources and governance structures; and 

2. Assemble a comprehensive report for the 2025 AGM that: 

2.1Provides insights into the above issues, detailing the potential risk, benefits, 

strengths and vulnerabilities associated with the Branch model of volunteer 

organisation. 

2.2 Explores possible alternative methods for mobilizing our volunteer activist 

resources beyond the conventional state/branch/geographic model, and 

2.3 Identifies any constitutional amendments and/or resolutions to be put forward by 

the Board to support identified improvements which better support AIA’s members 

and structures for volunteer resources to be in line with the core People Powered 

Strategy. 

 

A working group of activist leaders designed a thorough 
consultation process which took place over the last 6 
months. In total we heard from 100 people in 1:1 
discussions and group meetings in addition to 1200 people 
through a survey. Desk research was also undertaken to 
understand best practice in Australia and other sections.  
 
The Working Group agreed on the following 
recommendations for reform to go towards the 2025 AGM:   

1. Removal from the AIA Constitution of Sections 14.2 
– 14.12 referring to ALCs: 

2. Remove election requirements for activist 
structures: 

3. Reduce minimum numbers required for regional 
leadership structures 

 
The purpose of this is not to remove or replace existing 
leadership programs, but to broaden the range of 
leadership pathways, ensuring our future approach is 
intentional while being adaptable. 
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Ordinary Resolution 15 (amended, moved by PrepCom): Israel - Hamas conflict 
 

The 2024 AGM NOTES that: 

To date, 1,319 Israelis have been killed and around 200 hostages taken following 

attacks on 7 October by Hamas and other armed groups. Amnesty has documented 

the war crimes of indiscriminate rockets, targeting of civilians and hostage taking all 

of which are war crimes. 

 

Israel’s assault has killed more than 35,000 Palestinians and injured over 80,000 

more. Amnesty has documented the indiscriminate targeting of civilians and civilian 

objects, the forced displacement of 1.5 million Palestinians and prevented 

humanitarian aid access resulting in famine. 

 

The 2024 AGM CALLS for the: 

Immediate ceasefire by all parties; 

Immediate access to humanitarian aid; 

The release of civilian hostages, unharmed; and 

Independent and unhindered International Criminal Court investigations. 

 

The 2024 AGM condemns the war crimes committed by Israel, Hamas and other 

Palestinian armed groups and demands the protection of all civilians.  

Amnesty International’s crisis response work continues as 
an organisational and global priority. 
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Ordinary Resolution 17: Implementing an ‘impact’ or ‘sustainability’ strategy 
for AIA’s operations 
 

The AGM requests that the National Board consider the implementation of an 

‘impact’ or ‘sustainability’ strategy for AIA’s operations, and report back on to AIA 

members on progress by no later than 30 September 2024. 

The Chair of the International Issues Committee reported 
back to all members on 30 September 2024 as part of the 
2024 Global Assembly update, as per the extract below: 
 
“The new Amnesty International Sustainability Strategy 
supports the strategic goal to achieve net zero by 2050, 
with an aim to reach absolute zero as soon as practicable.   
To be a credible champion in the climate justice space, 
Amnesty International must recognise its responsibility to 
reduce its environmental impact and commit to being a 
more sustainable organisation. This responsibility must be 
balanced with the need for face-to-face meetings, such as 
Global Assemblies and regional forums, which allow us to 
connect and grow as an international movement. 
Recognising the principle of common but differentiated 
responsibilities, the Sustainability Strategy shall initially 
focus on the International Secretariat and the 13 largest 
Sections since they are responsible for a significant 
proportion of the international movement’s carbon 
footprint.  
To achieve our net zero target, the international movement 
has committed to reducing our energy usage, switching to 
renewable sources as soon as possible, and avoiding 
flights unless there are no reasonable travel alternatives. 
Beyond emissions reductions, there were discussions on 
whether to include goals on plastic waste, water use, and 
supply chains.   
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Now this Strategy is finalised, AI Australia has commenced 
considerations on our own strategy, met with partner 
organisations to review suitable software solutions to 
assist us, and have commenced mapping to the 
international goals.” 

Ordinary Resolution 18: Candidates presenting their nominations truthfully and 
in good faith 
 

NOTING that it is expected - and has always been expected - that Members 

nominating for elected positions at Amnesty International Australia will present their 

nominations truthfully and in good faith, 

 

The 2024 Annual General Meeting DIRECTS the National Board to exercise its 

powers under the Amnesty International Australia Constitution and/or other policies 

and procedures to take action against members, including suspending or removing 

them from membership, whose nominations are found by the Member Standards 

Committee to fall short of those standards of truthfulness and good faith. 

Noted. 

Resolution passed at the 14 November 2024 Extraordinary General Meeting 

The Extraordinary General Meeting REMOVES Belinda Neal from the National Board 
of Amnesty International Australia. 

Implemented. 

Resolutions passed at the 5 February 2025 Extraordinary General Meeting 
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The Extraordinary General Meeting RESOLVES, to the extent that it has otherwise 
not already occurred, that Ms Belinda Neal be removed from her position as a 
director of the company pursuant to s 203D of the Corporations Act 2001 (Cth). 

Implemented. 

The Extraordinary General Meeting RESOLVES: That the directors of the company, 
as they exist from time-to-time, be obliged to comply with the terms of the Board 
Charter, as approved by the National Board from time-to-time, including the terms of 
any Fact Sheets or Supplementary Statements thereto, as approved by the National 
Board from time-to-time (including those Board Charters, Fact Sheets or 
Supplementary Statements already approved by the National Board).   

Noted. 

The Extraordinary General Meeting RESOLVES: That the directors of the company, 
as they exist from time-to-time, be obliged to resign immediately as a director of the 
company upon nominating for or being elected to any of the following positions:    
(a) member (whether in the House of Representatives or Senate) of the Parliament of 
the Commonwealth of Australia;    
(b) member (irrespective of house) in any Parliament of a State or Territory of the 
Commonwealth of Australia; or    
(c) member of any local government or council within the Commonwealth of 
Australia, including to the position of councillor on a local council. 

Noted. 

 

 


