Director Candidate Nomination Documents
for the National Board of Amnesty International Australia 
Thank you for your interest in standing for election to the National Board of Amnesty International Australia. To complete your application, send this document completed in full and your CV to nominations@amnesty.org.au. A guide to preparing your CV is available at Appendix A. 
The document is structured as follows:
1. A Director Candidate Consent and Release Form 
2. The Nomination Details Form 
3. The Director Candidate Self-Assessment  
Appendix A – Resume Guide 

Membership qualification requirement: Please note that you have to have been an AI Australia member since at least 6 April 2025 to be eligible to nominate for this AGM-elected Board position, as per clause 13.3 (e) of the Constitution:
“A person who is not a director and who first became a Member less than 12 months before the closing date for nominations for director positions for that calendar year is not eligible to be a candidate for election as a director at that meeting”.

If you have any questions please contact the Nominations and Assessment Committee (NAC) on nominations@amnesty.org.au. 
















Director Candidate Consent and Release Form[footnoteRef:1] [1:  Please note that a failure to include an executed copy of this form in an application will result in the application's rejection, as it will not be ‘substantially in the form’ required by the Nomination and Assessment Committee (AIA Constitution, cl 13.3(d)(v)). ] 

	[bookmark: _Hlk515270310]To: Amnesty International Australia ABN 64 002 806 223 of U 1 79-83 Myrtle Street, Chippendale, NSW, 2008 (AIA).


Candidate:
	Given Name:
	Family Name:

	Address:



I am the Candidate identified above and I agree as follows for the benefit of AIA, and persons authorised by AIA (collectively, the Releasees):
AIA may capture, record, reproduce, communicate and store the following material (collectively, the Relevant Material) for the purpose of assessing my application for a position as director on the AIA Board:
[bookmark: _Ref188612440]information that I provide to AIA as part of my application to be considered for a position as director on the AIA Board, including any information contained in my completed Director Candidate Self-Assessment and signed statement, or provided during an interview;
information provided by any referee whom I name in my application;
material that has been published by me, including online via social media or otherwise; 
[bookmark: _Ref188612443]material that has been published by third parties concerning me, including online via social media or otherwise;
[bookmark: _Ref188639772]if I am an existing director of AIA, information concerning my performance in that role, including but not limited to information about my past attendance at AIA Board meetings and feedback from other AIA Board members; and
any comments or opinions expressed by any person concerning how the material described in paragraphs (a)–(e) above, and any other relevant matters, may affect my suitability for appointment to the AIA Board as a director.
[bookmark: _Ref170826818]I irrevocably and unconditionally consent, to the fullest extent permitted by law, to the Releasees sharing any Relevant Material (except for my contact details as contained in my Director Candidate Self-Assessment) with General Meeting Voters of AIA, as defined in the AIA Constitution (GMVs). 
I acknowledge and agree that:
GMVs have a legitimate interest and duty to receive the Relevant Information in order to inform their decision about my suitability for a position as a director of AIA, including having regard to the matters set out in the AIA National Board Attributes Statement, AIA Board Charter, AIA Values and Behaviours Charter, AIA Social Media Guidelines and AIA Constitution; and
it is reasonable for AIA to share the Relevant Information with GMVs.
To the extent that the Relevant Material contains my personal information: 
I consent to such personal information being collected by AIA and, with the exception of my contact details as contained in my director Candidate Self-Assessment, shared with GMVs; and
I understand that such personal information may be shared with external service providers who assist AIA to conduct its functions (and who may be located in another country). 
I acknowledge and agree that: 
As resolved at the 2021 Annual General Meeting (AGM), voting counts must be made available to any member who requests them after the AGM; 
My name may become public information on AIA’s website following the close of nominations; and 
I am required to obtain a Director Identification Number prior to the AGM at which I am standing for election, if I do not have one already. 
I confirm that I am eligible to be appointed as a Director of AIA under applicable Commonwealth legislation. 
To the full extent permitted by law, I irrevocably release and discharge absolutely each Releasee from any liability or any action, proceeding, suit, claim or demand which I have, or may have in connection with, or incidental to, the Relevant Material and its disclosure to GMVs, or any matter or thing referred to in this Deed, including any liability arising from any right of privacy, right of publicity, under defamation law or any other common law or statutory right.
Any provision of this Deed that is prohibited or unenforceable in any jurisdiction is ineffective as to that jurisdiction to the extent of the prohibition or unenforceability. That does not invalidate the remaining provisions of this Deed nor affect the validity or enforceability of that provision in any other jurisdiction. 
This Deed shall be governed by the laws of New South Wales. In relation to it and related matters, the parties irrevocably submit to the non-exclusive jurisdiction of courts with jurisdiction there.

Executed as a deed poll.
Signed sealed and delivered by Candidate.
	Name of Candidate
	

	Signature of Candidate
	

	Date 
	



	Name of witness
	

	Signature of witness
	

	Date
	


Nomination Details 
Details of the Nominee:
· Full Name:
· Phone Number:
· Email Address:
· Amnesty International Member Number:
· Preferred pronouns: 
· Current and/or Past Role(s) within Amnesty (if applicable):

Details of First Nominator:
· Full Name:
· Phone Number:
· Email Address:
· Amnesty International Member Number:
· Current and/or Past Role(s) within Amnesty (if applicable):

Details of Seconding Nominator:
· Full Name:
· Phone Number:
· Email Address:
· Amnesty International Member Number:
· Current and/or Past Role(s) within Amnesty (if applicable):



Please note that only the name of the nominee, preferred pronouns and any roles with Amnesty is disclosed in accordance with the Director Candidate and Release Form. The nominee’s remaining personal details, and all details of the two nominators, are not disclosed. 

Director Candidate Self-Assessment 
Candidates assess themselves against the National Board Attributes Statement (the NBAS). It comprises four main Parts, which are replicated below: 
Part A – A statement of governance and sector-based skills which should be held collectively by the directors. Each skill area is accompanied by a description and a separate column for the board to state how many directors need have that skill. (See note below on skills ratings.) 
Part B – A description of the personal attributes that all the directors of AI Australia are expected to possess. 
Part C - A statement of diversity. 
Part D - A description of skills which are required by all directors prior to appointment (and may be attained through the new director induction or by attending external training). 
Part E includes general questions. 
Please read the NBAS in full, and then respond to the questions set out in each part. Your answers will be made available to General Meeting Voters (GMVs) by 21 days before the Annual General Meeting. What you write will be shared with GMVs unredacted. Please keep to word limits.
 












Part A: Governance and Sector Skills 
For Part A, candidates should give themselves a rating based on the below scale: 
	Nil
	Low
	Moderate
	Good
	Advanced 

	I cannot tick any of the elements of the description. 
	I can tick a few of the elements of the description.
	I can tick most of the elements of the description
	I can tick all of the elements of the description as well as some others.
	I can tick all of the elements of the description and can provide many other strong examples which fit into this area.

	I have no experience in this area. 
	I have limited experience in this area, am not yet at ease here and have much room to develop my ability and skill.
	I have some experience and am moderately at ease with this competency area.
	I am experienced in this area and feel comfortable with my ability and skill in this competency area.
	I am very experienced and am very comfortable with my ability and skill in this competency area.



You will also be asked to provide a description of your skills, knowledge and experience in the relevant area. Please ensure you provide proof to substantiate your response. A failure to include proof / simply asserting a skill level, may result in a lower ranking by the NAC. For example: 
Without Proof 
	Capability Area
	Rating
	Evidence 

	Human Rights and International Law 
	Good
	I am very familiar with human rights, including the ICCPR, ICESCR, UDHR, and other international instruments. I am also familiar with international humanitarian law, law of the sea, and world trade law.



With Proof 
	Capability Area
	Rating
	Evidence  

	Human Rights and International Law 
	Good
	I undertook three courses in human rights during my undergraduate studies at the University of [X], achieving [X] grades. I led the writing of submissions on [X] topic to the Human Rights Committee as part of [X] organisation, and have remained involved in human rights campaigning with Amnesty since 2010, contributing to [X] campaigns by completing [X] activities.





	[bookmark: _heading=h.gjdgxs]Capability Area
	Description
	Rating 
	Evidence (up to 150 words, dot points fine)

	Activism
	Skills, knowledge or experience in:
· mobilising (maximising public support for a campaign by seeking to engage in action as many people as possible who are already disposed to support a campaign and have the skills necessary for action)
· organising (building breadth and depth of activism by developing democratic leaders and enabling engagement in collective action).
	 
	

	Strategy, Planning and Evaluation
	· Demonstrated ability to think strategically and identify effective strategies. 
· Skills in critically assessing strategies, and strategic opportunities and threats.
	 
	

	Governance
	Demonstrated ability to apply corporate governance principles in a commercial enterprise, not-for-profit enterprise or other regulated entity.
	 
	

	Risk and Compliance
	· Demonstrated ability to identify key risks, including reputational risk, in a wide range of areas including legal and regulatory compliance
· Demonstrated ability to lead risk culture, processes and structures.
	 
	

	Legal
	Skills knowledge or experience in corporate law/legal practice with emphasis on:
· Laws relating to not-for-profit organisations and their regulatory environment
· Commercial law
	 
	

	Financial literacy
	· Financial literacy adequate for the director to meet legislative responsibilities; exercise due care and diligence in governance of AI Australia’s financial affairs; understand the company’s financial information needs; and recognise when consultation with a financial expert is needed.
· Skills and knowledge that enable informed and effective decisions to be made about the use of financial resources, commensurate with the operational and financial risks of AI Australia
	 
	

	Financial Performance
	Skills, knowledge or experience in accounting and/or finance and/or budget and resource management and the ability to: 
· Analyse key financial statements
· Critically assess financial viability and performance
· Contribute to strategic financial planning
· Oversee budgets and the efficient use of resources
· Oversee funding arrangements and accountability
· Understand and oversee compliance and risk audits.
	 
	

	Marketing & Communications
	· Knowledge of and experience in marketing services to members and public promotion campaigns.
· Demonstrated experience in media relations, media strategy and/or journalism.
· Experience in, or a thorough understanding of, communication with industry groups and/or end users through a range of relevant communication channels, including digital.     
	 
	

	Human Resource Management
	Qualification and experience in human resource management with an understanding of:
· Not-for-Profit organisations
· Employment law
· Change management (experience in process, tools and techniques to manage the people side of change to achieve required business outcomes)
· Conflict management/mediation
· Experience in the appointment, remuneration and evaluation of a CEO.
	 
	

	Technology / Digital and Data Analytics
	Demonstrated qualifications, skills and experience in IT and/or digital industries with an ability to apply new technology to the not-for-profit sector.
	 
	

	Human Rights and International Law
	Skills, knowledge or experience of:
· Legal structures, standards and principles relating to human rights laws within Australia;
· Legal structures, standards and principles relating to human rights laws in the international community, including international conventions and treaties relating to human rights law;
· Advocacy on human rights law issues, and/or
· Campaigning on human rights issues.
	 
	

	Expertise at a senior level 
	Experience as a Board member or senior manager in an organisation other than AIA.
	 
	



	Membership
	· Experience in strategically managing membership (e.g. growth, management of relationship, fundraising, campaigning and activism strategies). 
· Growth of membership and activists
· Experience in the management of volunteers
	 
	

	AIA or AI experience

	Understanding of AIA’s or AI’s operating context (such as stakeholder management issues, government relations, strategy, planning).
	 
	

	Fundraising
	Skills, knowledge or experience in:
· Leading strategy for growth of income via fundraising/philanthropy
· Personally give or secure funding
	 
	




Part B: Personal Attributes
	Attributes
	Description
	Self-assessment (up to 100 words)

	Human Rights Advocate
	A demonstrated commitment to human rights
	

	Integrity (ethics)
	A demonstrated commitment to and track record of: 
 
· Displaying ethical leadership 
· Understanding and fulfilling the duties and responsibilities of a director, and maintaining knowledge in this regard through professional development 
· Living AI Australia's values (Empowerment, Persistence, Integrity, Courage), behaviours and code of conduct
· Putting AI Australia's interests before any personal interests 
· Acting in a transparent manner and declaring any activities or conduct that might be a potential conflict 
· Maintaining board confidentiality at all times. 
	

	Effective Communicator
	The demonstrated ability to: 
· Listen to, and constructively and appropriately debate, other people’s viewpoints
· Develop and deliver cohesive arguments
· Communicate effectively with a broad range of stakeholders
· Constructively question - preparedness to ask questions and challenge the management team and peer directors in a constructive and appropriate way about key issues
· Work with ambiguity.
	

	Contributor and committed team player
	The demonstrated ability to:
· Work as part of a team and commit to the principle of consensus decision-making
· Find the passion and time to make a genuine and active contribution to the Board 
· Commit to AIA objectives
· Manage stress and uncertainty
	

	Influencer and negotiator
	The ability to negotiate outcomes and influence others to agree with those outcomes, including an ability to gain stakeholder support for the Board’s decisions. 
	

	Critical and innovative thinker
	The demonstrated ability to critically analyse complex and detailed information, readily distil key issues, and develop innovative solutions to problems. 
	

	Leader
	Leadership skills, including the ability to: 
· Appropriately represent AIA (including alignment with AIA values)
· Set appropriate board and organisation culture (‘tone from the top’)
· Make and take responsibility for decisions and actions
· Be open and transparent
· Work collaboratively and effectively with others. 
	

	Personal commitment to diversity and inclusion
	Demonstrated commitment to diversity, inclusion and wellbeing.
	

	Commitment to AIA’s Values and Behaviours
	Demonstrated commitment to AIA’s Values and Behaviours

	




Part C: Diversity and Lived Experience
AI Australia is committed to a culture that values and embraces diversity and inclusion throughout all levels of the organisation.
Diversity refers to the unique differences, capabilities and experiences that individuals bring to the workplace and the Board. These differences are broad and include, but are not limited to, sex and gender identity, race or cultural identity, age, sexual orientation, religion, disability status, rights holders and regions (metro, regional, rural and remote), education, socio-economic status, thinking style, and relationship or caring status.
Inclusion refers to creating an environment where people feel respected, connected to one another, do meaningful work and where they have opportunities for development. It’s an environment that actively seeks and values the richness that different identities, ideas and perspectives can bring to an organisation. AI Australia’s commitment is to build a fair, equitable, healthy and engaging culture where differences are embraced and leveraged and where there is alignment between words and actions.
Lived experience refers to individuals who identify as possessing the attributes set out in the table below.
Diversity and inclusion are recognised as being essential to a high performing organisation which also aims to represent a diverse membership.
Diverse thinking and differing perspectives are recognised as:
· Contributing to improved decision-making
· Resisting groupthink
· Broadening the talent pool
· Reducing risk
· Contributing to leading governance practice
· Correlating with better financial performance
· Fostering a closer connection with, and understanding of, AIA’s members, activists and volunteers.







You are welcome to report on any of the following factors that you are comfortable disclosing to GMVs, but are not required to do so. 


	Age
	Gender  
	Geography
	Aboriginal and Torres Strait Islander 
	Culturally and Linguistically Diverse
	Refugee/Asylum-seeker
	Person of colour
	Anything you believe will bring diversity to the board

	
	
	
	
	
	
	
	



Part D: Required capabilities prior to commencement (through pre-appointment induction or external training if necessary)
· Understanding of directors' duties and responsibilities under the Corporations Act specifically loyalty & good faith, care & diligence, prevent insolvent trading and duty to disclose directors’ interest
· Knowledge of Amnesty International Australia’s obligations under the Australian Charities and Not-for-profits Commission Act and their 5 Governance Standards
· Ability to apply the Amnesty International Core Standards in the governance and management of Amnesty International entities, subject to applicable local law
· Understanding of the internal and external risk and opportunities as it applies to Amnesty International Australia and its operations
· Financial literacy with the ability to be able to perform the requirements of a director of a public company in relation to the finances of the company
· Understanding of the legal environment in which Amnesty International Australia operates
· Demonstrated understanding and implementation of equal opportunities principles, and knowledge of relevant legislation
· Awareness of areas where additional technical, professional or expert advice should be sought and the ability to make informed decisions on such advice.

Please provide evidence of your ability to meet these eight capabilities (up to 250 words).  



Part E: General Questions 
 
 What is your vision for Amnesty International Australia and how will you make a positive contribution to the National Board? (500-word limit): 
 
   

 
 
Please outline your capacity to balance being a non-executive director of Amnesty International Australia with your work and personal commitments over the next three years (250-word limit): 
 
  

 
Appendix A – Director Candidate Resume Guide 

 
Your candidate resume complements the evidence you provide in the online candidate self-assessment  
 
 
Profile, key skills, experience, occupation(s)   
Highlight evidence of your profile, key skills, and experience relevant and transferable to the governance leadership role of Amnesty International Australia Board Director. 
 
In your evidence, include examples of how the processes you use have been successful in achieving agreed outcomes.   

Candidates are encouraged to identify in their application any lived experience that they consider relevant to the role of director of the National Board of Amnesty International Australia. 

Board and committee experience   
List any board and/or committee roles you currently hold or have held and briefly summarise your key achievements in those roles. Include names of organisations and dates of your involvement.   

Community volunteering experience  
List any community volunteering experiences and briefly summarise your key achievements in those roles.  Include names of organisations and dates of your involvement.   


Additional occupations   
Include any other occupations, key responsibilities, and achievements in addition to those you have highlighted already in your application. Include names of organisations and dates of your employment.   


Occupational and/or other qualifications   
List any occupational and/or other qualifications you have completed or are working towards, which you would like to highlight. Include names of issuing organisations and dates of conferral.   


Memberships and networks   
List any organisational memberships or network participation that you would like to highlight.   
Please limit your resume to two to three pages.  

